THE INCLUSIVE
LEARNING PLEDGE

Guiding Beliefs

Everyone deserves equitable access to
learning experiences where they feel

represented, included, and valued.

o , o “)%} If learning is not inclusive, it cannot be
Inclusion is everyone's responsibility, and ~gg- cffective
it's a moral and ethical obligation.
.\ People are more important than profit
We live our IDEAL values in everything we do. e o8% orpolicy.
)2
e To be inclusive means leading with empathy. = Dby eral ke snetiellss
celebrated.
. . Building inclusive environments
Inclusion starts with us. ( é requires a conscious commitment and
the willingness to explore and address

our own biases.

Diverse representation matters.

Accessibility is a human right. Values
: Inclusi
6 Sound design is inclusive design. 1 neidsion
No compromising. D Diversity
The language we use matters. e x; Equity
A Accessibility
9 We won't let pursuit of perfection get in '
the way of progress. !'. Love

We invite input and welcome feedback. q

Read the full pledge and add
your name: inclusiveLXD/pledge

Submit feedback to: kayleen@inclusiveLXD.com
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